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Minot State University invites applications for the position of Dean of the College of Business. We are seeking
a dynamic, experienced and innovative person to strengthen the vibrant College of Business. The successful
candidate will have unique opportunities to advance the College through development and growth of initia-
tives in entrepreneurship, leadership, international partnerships, program and delivery development, and fund
raising. In particular, she/he will help guide the innovative Severson Entrepreneurship Academic to maturity.

The Dean of the College of Business is the chief academic officer of the College, reporting directly to the Vice
President for Academic Affairs. In conjunction with the faculty, staff and university administration, the Dean
is responsible for the implementation and delivery of educational, research, and service programs within the
college, consistent with the mission of the College of Business and Minot State University. The College is
TACBE accredited.

Minot State University secks a dean who is an advocate for the College of Business. The Dean should be a
progressive thinker with at least three years of administrative experience, a record of integrity in leadership, strong
scholarship experience, and exemplary teaching. The Dean should be experienced with the use of technology
in teaching and delivery of on-line, hybrid and low-residency programs. The Dean should also be experienced
in fiscal and personnel management, be committed to diversity and possess interpersonal skills that support
fundraising. The Dean will possess an earned doctorate in a business-related discipline.

Please read the full description and profile at http://www.minotstateu.edu/hr/jobs.shtml. Minimum salary is
$121,000.

To apply submit a letter of application, resume, a one-page statement describing administrative and educational
philosophy, copy of transcripts, and the names and contact information (including email addresses) of five
professional references to: Wes Matthews, Director, Human Resources, Minot State University, 500 University
Ave W., Minot, ND 58707. Review of applications will begin March 31, 2013. Position available July 1, 2013,
but will remain open until filled. Additional information about the institution and the position may be found at
the University web site at: http://www.minostateu.edu.

Minot State University fully respects the need for confidentiality and assures interested individuals that their
background and interests will not be discussed without consent of the applicant prior to her or his becoming
a candidate. Upon becoming a candidate, the North Dakota open records and open meeting laws apply.

Minor State University is an equal opportunity employer. This position is exempt from North Dakota veteran’s
preference laws. The University strongly encourages applications from women and ethnic minority candidates.




